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Vacancy Announcement

Position Title:
Gender Equity Advisor 

Program:
Building Responsibility for Delivery of Government Services Program (BRIDGE) 
Duty Station           Warrap state


Reports to:
Team Leader, Warrap State

ORGANIZATIONAL RELATIONSIPS

This position reports to the Warrap Team Leader and will coordinate with other Winrock field staff, as well as other Winrock program personnel as necessary.

POSITION SUMMARY:  
The person in this position will be responsible for ensuring that gender equity is maximized through all BRIDGE activities in Warrap State by working with the Team Leader and Advisors and Coordinators in Water and Sanitation, Education, Agribusiness and Livelihoods, Community Development and Local Government Capacity Building.  Additionally, the Gender Equity Advisor will work with the Monitoring & Evaluation staff to ensure that gender equity activities and impact are captured and reported.  

As technical consultancies are planned, the Gender Equity Advisor should work with the BRIDGE staff and with the consultant to plan women-focused activities as part of each assignment.  Additionally, the person in this position should provide consultants with an introductory brief on women-specific barriers, objectives and plans when the consultant arrives in the field.  

The Gender Advisors for Warrap should communicate regularly with the staff of the Northern Bahr el Ghazal and Unity to exchange ideas and ensure that best practices are transferred between teams.  

MAJOR RESPONSIBILITIES:

1. Local Government Capacity Building: Work with the Local Government staff to design and implement activities that encourage the participation and development of women in Local Government.

2. Community Development: Work with Community Development staff to develop training curriculum and processes to encourage the participation of women in Community Action Groups (CAGs) and ensure that women are equal participants in CAG representation and activities for each CAG and achieving at least 25% participation of women in the CAG committees. This includes forming of Women’s Sub-Groups (WSG’s) and working with them to propose projects to the Local Government Development Fund (LGDF) committees and assist in managing project/grant approval and implementation.  

3. Agribusiness and Livelihoods: Coordinate with technical consultants and staff to ensure that women are included and accommodated in all consulting, training and other interventions including agricultural outreach and extension agent training. 

4. Water and Sanitation: Work with BRIDGE staff and partners to ensure that Water Committees and sanitation training provide equal participation and access to women.  This includes using the placement of boreholes to encourage girls’ enrollment in schools and involving the WSGs in all WASH activities. 

5. Education: Working with the Education Advisor, participate in the planning and implementation of activities to ensure a continual focus on encouraging the enrollment of girls in primary and secondary education as well as the development and of women teachers and administrative staff. 

6. Work closely with the Monitoring and Evaluation staff to develop and implement systems for recording and reporting gender-equity activities and impact.  Provide at least one success story on gender activities per month to the M&E team in coordination with the Team Leader.

OTHER RESPONSIBILITIES:

· Provide internal reporting as needed

· Perform other duties as necessary.

QUALIFICATIONS AND REQURIEMENTS:

Education:  
Bachelor degree required, preferably in Education or Education Administration.

Work Experience:  
Minimum 5 years experience required, preferably including technical and administrative experience in education, education administration, or education development.

Skills:
Excellent management, communication, and organization skills are essential. Basic computer skills (word-processing, spreadsheets, and databases) are required.

Other:
The ability to supervise staff and coordinate with partners and colleagues from a broad range of backgrounds and experiences. 

How to apply:

Please interested candidates should send their applications with a completed CV or resumes addressed to the Human Resource, Winrock International, Juba office through our Email address winrockbridgehr@gmail.com and hand written applications can be delivered to Winrock compound at hai Mudoria Juba, South Sudan or to Warrap Sudan Project, next to Catholic Church, Kuajok, Warrap State.
Closing date Friday 16th October 2009

Only short-listed candidates will be contacted.  This position is open to Sudanese nationals only. Qualified women are strongly encouraged to apply. Winrock reserves the right to fill this position prior to the closing date.
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